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Part A

Data of the Institution

1. Name of the Institution

GOVERNVMENT COLLEGE AUTONOMOUS,
ANANTAPUR

Name of the head of the Institution

Dr. N RANGA SWAWY

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08554240825
Mobile no. 9440759278

Registered Email

i gac. artscol | egeat p@nai | . com

Alternate Email

anant hpur. j kc@nai |l . com

Address NEAR TOWNER CLOCK, ARTS COLLEGE ROAD
City/Town ANANTAPUR
State/UT Andhr a Pradesh

Pincode

515001




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

01-Jun- 2016

Type of Institution

Co- educati on

Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director D RAJU
Phone no/Alternate Phone no. 08247737136
Mobile no. 9492819225

Registered Email

i gac. artscol | egeat p@nai | . com

Alternate Email

anant hpur.j kc@nmuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. gdcat p. ac. i n/ naacAQAR2018

-19. pdf
4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. gdcat p. ac. i n/ naacAQAR2018- 19

. pdf
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AematlEiior Period From Period To

1 A 86. 00 2005 28- Feb- 2005 27- Feb- 2012

2 A 3.21 2011 16- Sep-2011 15- Sep- 2016

3 A 3.13 2017 09- Jun- 2017 08-Jun-2022
6. Date of Establishment of IQAC 02-Jul - 2004

7. Internal Quality Assurance System



http://www.gdcatp.ac.in/naacAQAR2018-19.pdf
http://www.gdcatp.ac.in/naacAQAR2018-19.pdf
http://www.gdcatp.ac.in/naacAQAR2018-19.pdf
http://www.gdcatp.ac.in/naacAQAR2018-19.pdf

Quality initiatives by IQAC during the year for promoting quality culture
Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Facul ty awearness in GBM 05-Jul -2018 162
1

Facul ty awearness in GBM 05- Cct - 2018 171
1

Faculty awearness in GBM 02-Jan- 2019 159
1

Faculty awearness in GBM 01- Mar-2019 156
1

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
CGovt. Col |l ege(A Aut ononous UGcC 2018 2000000
ut ononous) , Schene 365
Anant apur
Govt. Col |l ege( A RUSA RUSA 2018 20000000
ut ononous) , 365
Anant apur
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Conpilation of APIs (Both Hard Soft Copies) 2. Preparation of proposals for
various UGC schenmes 3. Updation of college website 4. Pronption of proposals for



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5350_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5350_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5350_Minutes.pdf

Sem nars /Projects 5. Proposals for

NI RF 2019 Ranki ngs

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Proposed to organi ze sem nars at
Nati onal |evel and Internationa
in different subjects.

| eve

Nati onal sem nars were organi sed on
contenporary topics |ike, Swayam Prabha
32 Digital Channels for H gh Quality
Educational Prograns; Teacher in
Digital Era — Changi ng Rol es and

Conpet enci es; Energing trends &
opportunities in urdu and allied

subj ets; A workshop on fol dscope

Proposal s sent to “India TodayVDRA’
ranki ngs 2019

Col | ege secured 66th in ARTS category,
77th rank in Commerce, 80th rank in
Sci ences cat egory

Proposed to organi ze sem nars,
wor kshops on various aspects of
curriculumto faculty

Institution | evel workshops were
organi sed in various departnents on
updated curriculuminviting em nent
professors fromuniversities and
resource persons fromindustries.

Proposed to organi ze sem nars at
Nati onal |evel and Internationa
in different subjects.

| eve

Nat i onal
contenporary topics |ike,

sem nars were organi sed on
Swayam Pr abha

32 Digital Channels for H gh Quality
Educational Prograns; Teacher in
Digital Era — Changi ng Rol es and

Conpet enci es; Energing trends &
opportunities in urdu and allied
subj ets; A workshop on fol dscope

Proposed to increase conmunity services

04 Bl ood donation canps were organi sed;
dri ves on awar eness on conmuni cabl e

di seases, Survey on conmpn crop

di seases in surrounding vill ages was
conductd by thedepartment of

M cr obi ol ogy; nunerous cl ean and green
drives were conducted by different
departnents, NCC & NSS on a | arge
scal e. Nehru Yuva Kendra, District
Youth Welfare Office, Lions club were
sonme supporting organisations in
outreach programmes. Sone faculty are
active life nenbers of various service
organi sations. T. Siva kumar, a student
has been awarded AP State | evel NSS
Best volunteer. Radio tal ks were
delivered on various topics related to
heal th and scientific tenmper and

awar eness by faculty of the departnents
of Zoology & Chemi stry. Qut-reach
programes to schools, nedical



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/5350_Contribution.xlsx

col l eges, study circles were
extensively carried out by the
departnent of Zool ogy. Faculty nenbers
have acted as evaluators in Science
congress. Faculty nenbers of conmerce
of fer consultancy services for IT
filing; Departnent of M crobiology

of fers consultancy for M crobial -
fertiliser production, Cultivation of
M | ky Mushroom Department of Geol ogy
of fers consultancy services in Field
i nvestigation.

Proposed to conduct cultural festival

Conducted inter-college cultural

canps

to bring out innate potentialities of festival, college day, wel cone and
st udents. farewel | days
Proposed to organi ze nedical health Medi cal health canps were organi sed by

Red ri bbon club and department of
Zool ogy; An eye check-up canp was
organi sed in the coll ege. Awareness
programes have been organised in
col | aboration w th DVHO

Proposed to arrange study tours and
educational field trips to the students
of different subjects

Field Trips were conducted
Depts. of Botany, Zool ogy,
Tel ugu, Hi story, Commerce

by the by
Chemi stry,
Ceol ogy.

Proposed to arrange parents neet during
t he commencenent and cl osure of every
acadeni c year

Parents’ meet and orientation held at
the commencenent of academ c year
Parent neet has been conduct ed
exclusively for the parents of
of the Wonen' s host el

i nat es

Proposal s sent to “India TodayVDRA’
ranki ngs 2019

Col | ege secured 66th in ARTS category,
77th rank in Commerce, 80th rank in
Sci ences cat egory

Proposed to add e- educational |earning
material in various subjects to enrich
| CT | earning resources

e-content has been enriched in various
departnments and is nade available to
student s

Proposed to organi ze sem nars,
wor kshops on various aspects of
curriculumto faculty

Institution | evel workshops were
organi sed in various departnents on
updated curriculuminviting em nent
prof essors fromuniversities and
resource persons fromindustries.

Proposed to increase the nunber of

Faculty have inproved awareness and

regi strations in MOOCS utilisation of MOOCS content including
SVWAYAM
View File
14. Whether AQAR was placed before statutory Yes

body ?

Name of Statutory Body

Meeting Date

Staff counci

Meet i ng

02- Dec- 2019



https://assessmentonline.naac.gov.in/public/Postacc/Quality/5350_Quality.xlsx

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 22-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent | nformation System (M S):
The word M S itself is selfexplanatory.
A Managenent Information Systemor MS
is a central data repository capabl e of
not only gathering, organizing and
storing data but al so processing and
anal yzing it and generating various
reports fromit. Thisis MSin a
broader sense. Managenent | nformation
Systemis specially designed to nonitor
t he performance of education progranms
offered by the institute and to nmanage
the distribution and allocation of
educational resources. Of course, in
the field of education, EM S has
specific roles to hel p an educati onal
institution grow. Nowadays many hi gher
education institutions are | ooking
forward to inplenmenting conprehensive
educati on managenent solution to align
academ ¢ processes and deliver better
student experience. For Students:
Students are at the heart of an
educational institution. EMS stores
crucial student data such as persona
data, examrecords, and even hostel and
library details. Additionally, it keeps
track of the daytoday progress of
students which is eventually used to
anal yze and nonitor the inprovenents or
retrogression in students overtine.
This is a conprehensive approach as
conpared to the | egacy database where
the stored data was incapabl e of
providing realtime crucial insights and
consequently aiding the institution in
better and tinely decisionmaki ng. For

i nstance, in India, many coll eges have
i npl emented an online attendance
managenent system M S, whi ch has hel ped
themin increasing the attendance




percentage of students. Colleges affirm
that the MS systemis userfriendly and
readi ly accessible, which has al so
aided themin inproving productivity by
depl oyi ng wor kf | owbased systens. For
Teachers: Sane goes for data pertaining
to the educators as well. In a
devel opi ng education institution, the
progress of its educators is equally

i nperative for themas well as the
institution itself. Educators need to
depl oy technology to gain indepth

know edge about student behavi or and
make the nobst out of the tine and
resources avail able to provide maxi mum
aid to the students. An MS hel ps track
faculty data such as attendance, and
performance. But, nore inportantly, an
M S reduces the workl oad on teachers by
provi di ng qui ck access to data on any
student or a group of students which
can be drilleddown, filtered, and
arranged accordingly within a few
clicks. For the College: Ease of
tracki ng and anal yzi ng resource

di stribution and expenditures is one of
t he bi ggest reasons for any topl evel
managenent of an educationa

institution to look forward to

i npl enenting an M S system By
resources, we nmean everything that the
managenent invests in: right from
assets and infrastructure to study aids
and educators. Additionally, the
managenent can fully control which
teacher, faculty and staffs have access
to what kind of data. For instance,
sparing the staff incharge of finances,
t he managenent can | ock the students
financial records fromall the other
users or alternatively, academc
performance data can be hidden fromthe
staff.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision

No Data Entered/ Not Applicable !!

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/5350_Syllabus_revision_1647244420.xlsx

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

0

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BA El ecti ves 06/ 06/ 2018
BCom El ectives 06/ 06/ 2018

BSc El ectives 06/ 06/ 2018

VA PG Cour ses 06/ 06/ 2018

MSc PG Cour ses 06/ 06/ 2018
MCom Gener al 06/ 06/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA EHP 20
BCom COVWERECE 25
BSc BzC 30
BSc GPC 30

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/5350_programmes_on_employability_1647248078.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5350_Value_added_courses_1647248121.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5350_Projects_undertaken_1647253902.xlsx

(maximum 500 words)

Feedback Obtained

Anal ysi s of feedback from Enpl oyers: The coll ege has obtai ned feedback from
Enpl oyers through questionnaire. There are 5 questions in the feedback form
Col l ecti on of feedback forms has been done from parents of three different
courses as (BSC, BA and B.Com ) The analysis and interpretation of feedback
forns are also done. 1. The syllabus is good 2. Percentage of students with
good comuni cation skills to be inproved 3. Percentage of students wth good
technical skills to be inproved 4. Nunber of MOUs/Linkages to be increased so
as to develop nmarket oriented enployability skills anbng the students Anal ysis
of feedback from Alumi: The coll ege has obtained feedback fromA umi. It is
anal ysed that the overall opinion of the Alumi regarding college is

sati sfactory FEEDBACK FROM STUDENTS: We are collecting feedback from our
students personally. W have designed a special feedback formon curricul um
devel opnent. W are al so collecting feedback from students on ,Faculty
performance and subject review The feedback is taken on overall curricul um
rel evance to the subject, relevance to industry, enployability, etc. The
student feedback helps us to identify the gaps in the syllabus so as to nmeke
nore val ue additions in the subject. FEEDBACK FROM TEACHERS: W are collecting
feedback from our teachers on the curriculum design and devel opnent, so as to
make suggestions to BOS. FEEDBACK FROM PARENTS: W have designed general
feedback formfor the parents to know about their wards perfornmance,

mai nt enance of the college prenises and hostels, etc. W are collecting
feedback from parents through Parents-Teacher Meeting. The overall feedback
fromthe parents helps us to reviewthe facilities and efforts taken by us for
the overal |l devel opnent of the coll ege. FEEDBACK FROM ALUWNI CQur al ummi
feedback is valuable for us as it provides us the inputs regarding inprovenent
in facilities and enployability of our students. W appeal our alumi to
provide there sincere feedback to us though mails and during alumi neet.
EMPLOYER S FEEDBACK: Qur enployers are our major stakehol ders,
gi ves us input regardi ng enhancing the enployability of our students. Their
feedback is valuable for us as it provides the basis for further enrichnent
curriculum aspects and overal |l performance of students. W have received
feedback fromour major recruiters.

in

f eedback of whom

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA hep 60 150 62
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 5112 624 189 54 243

2.3 —Teaching - Learning Process



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5350_Demand_ratio_1586056018.xlsx

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
159 98 10 10 8 10
View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Department wise Student Progression registers and a central register are maintained. The class students’
counselors have a data of mail address and phone numbers to monitor their higher studies / Placement details.
Major grievances of students (if any) redressed: Because of CCTV Surveillance in the college, the grievances of
students like loss of mobile phones, purses, etc., in the classrooms are immediately redressed. Cooperation in
maintaining discipline in the college, for smooth functioning of College attached hostels. Active Involvement for

better conduct of college day, freshers and farewell days in the college.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

5112

189

1: 27

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

128 122

6

6

48

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2018

Dr G Dhanunj aya

Lecturer

BEST TEACHER
AWARD, Govt. of
Andhra Pradesh

2018

Dr G Srinivasulu

Lecturer

Honor ary
Doctorate D LITT,
Uni versity of Asia

2018

Dr P PADVASREE

Lecturer

CENTRE | NCHARGE
| NTERNATI ONAL EARTH
SCI ENCE OLYMPI AD,
GEOLCE CAL SOCI ETY
OF I NDI A

2019

Dr D Janar dhana
Reddy

Lect urer

| NDI AN RED CRCSS
SCCl ETY BEST
PERFORVANCE AWARD,
I NDI AN RED CRCSS
SCCl ETY

View File

2.5 — Evaluation Process and Reforms



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5350_ict_tools_1585376772.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5350_e_resource_1585376779.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/5350_Honours_recieved_1585378481.xlsx

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA 101 Sem st er 30/ 03/ 2019 10/ 05/ 2019

BCom 102 Sem ster 30/ 03/ 2019 10/ 05/ 2019

BSc 103 Sem ster 30/ 03/ 2019 10/ 05/ 2019

VA 1001 Sem st er 10/ 04/ 2019 17/ 05/ 2019

MCom 1002 Sem ster 10/ 04/ 2019 17/ 05/ 2019

VSc 1003 Sem ster 10/ 04/ 2019 17/ 05/ 2019

PhD or DPhi | 1011 Year 01/ 06/ 2018 31/ 05/ 2019

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
30 5112 1

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. gdcatp.ac.in

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

101 BA Arts 1335 854 64

102 BCom Commer ece 1215 923 76

103 BSc Sci ences 2562 1845 72

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. gdcatp.ac.in

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5350_Evaluation_1585375394.xlsx
http://www.gdcatp.ac.in
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5350_Pass_percentage_1585374951.xlsx
http://www.gdcatp.ac.in

Dr V Sal eem Basha

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Dr. G BEST TEACHER 15/ 08/ 2018 GOvVT OF
DHANUNJAYA AWARD ANDHRA PRADESH
I nt ernati onal Dr. G HONARY 05/ 09/ 2018 UNI VERSI TY OF
SREENI VASULU DOCTRATE D. ASI A
LITT
Nat i onal Dr. D | NDI AN RED 05/ 12/ 2018 | NDI AN RED
JANARDHANA CRCOSS SCCI ETY CROSS SOCI ETY
REDDY
I nt ernati onal Dr. P. CENTRE 10/ 01/ 2019 GEOLOG CAL
PADVASREE I NCHARGE SOCI ETY OF
| NTERNATI ONAL | NDI A
EARTH SCI ENCE
OLYMPI AD

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 1095 UcC 18. 6 9
Proj ects
M nor 1095 DST 6 4
Proj ects
View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

No Data Entered/ Not Applicable !!!

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/5350_Research_Fund_1586056650.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/5350_Seminars_conducted_1647264093.xlsx

I NSPI RE P RAVI KUVAR DST 25/ 01/ 2019 GEOLOGY
FELLOASHI P | N
THE FI ELD OF
HYDROGEOLOGY
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
BUSI NESS COMVERCE COMVERCE BUSI NESS EMPLOYABI L 08/ 02/ 2019
PLAN PLAN I TY
GROVWN GROUNDNUT M CRO EMPLOYABI L 28/ 02/ 2019
FARM NG HULL Bl OLOGY ALTERNATI VE I TY
SUB STRATUS
FOR GROMH
OF M LKY
MJUSHROOVS
No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Conput er

Sci ence

1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

ATP

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal CGovt Col |l ege(A), 17 1.5
ATP
I nt ernati onal Govt Col | ege(A), 15 1.87

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Govt .

Col | ege(A),

ATP

9

No file upl oaded.

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of

Paper

Author

Title of journal

Year of Citation Index

publication

Institutional Number of

affiliation as citations

mentioned in | excluding self
the publication citation



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5350_journals_notified_on_UGC_1585806445.xlsx

Ef f ect Nagasasi Jour nal 2018 Govt. Co 9
of Hall kala. M of Il ege(A),
Currents Advanced ANANTAPUR

on Resear ch
Convective in Fluid
Heat and Mechani cs

Mass and
Tr ansf er Ther mal
Fl ow of a Sci ences,

Vi scous El
ectrically
Conduct i ng
Fluid in A
Nonuni f or m
|y Heated
Verti cal
Channel

with
Radi ati on

Aver age P. JOURNAL 2018 Govt. Co 33

Dept h MURAL I GEOLOG CAL Il ege(A),

Ver sus SCCl ETY OF ANANTAPUR
Aver age St I NDI A
rike-
Lengt h of
Fi ssure
Veins for
Speci fi ed
CGeonetries
A Quanti
tative
Appr oach
An N Uday I nt er nat 2018 Govt. Co 3
i mproved bhaskar i onal Il ege(A),
hadoop Jour nal of ANANTAPUR
| oad Engi neerin
r ebal ancer g
Technol ogy
NON- EXTR V. VWorl d 2018 Govt. Co 2
ACTI VE Sal eem Jour nal of Il ege(A),
SECOND Basha Phar maceut ANANTAPUR
DERI VATI VE i cal
SPECTROPHO Resear ch
TOVETRI C D
ETERM NATI

ON OF

CD(I'l) IN
ENVI RONVEN
TAL, SO L,
Bl OLOG CAL
MEDI CI NAL
AND GREEN

LEAFY
VECGETABLE
SAMPLES

USI NG 2- B




ENZOYLPYRI
DI NE 4- Me
THYL- 3- THI
OSEM CARBA
ZONE
( BPM)
Bl ends I nt er nat 2018 1 Govt. Co 2
of Bi odegr | C. Madhavi i onal Il ege(A),
adabl e Jour nal of ANANTAPUR
Pol yners Advanced
and Scientific
eval uati on Technol ogi
of their a es in Engi
pplication neering
S and
Managenent
Sci ences
No file upl oaded.
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ef f ect Nagasasi Jour nal 2018 2 9 CGovt. Co
of Hall kala. M of Il ege(A),
Currents Advanced Anant apur
on Resear ch
Convective in Fluid
Heat and Mechani cs
Mass and
Transf er Ther mal
Fl ow of a Sci ences,
Vi scous El
ectrically
Conducti ng
Fluid in A
Nonuni f or m
|y Heated
Verti cal
Channel
with
Radi ati on
An N Udaybh I nt er nat 2018 6 2 Govt. Co
i mproved askar i onal Il ege(A),
hadoop Journal of Anant apur
| oad Engi neerin
r ebal ancer g and
Technol ogy
No file upl oaded.
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 11 168 28 89
nar s/ Wor kshops




Present ed 10 149 22 13
papers
Resour ce 2 2 0
per sons

View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)
Ceol ogy Rock agency APl | C 52500
M cr obi ol ogy Ver m conpost Dept. of 500
M cr obi ol ogy
COMVERCE | NCOVE TAX COMVERCE 1000

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
GOVERNVENT TATA JKC 0 80
COLLECE | NSTI TUTE OF
SQOCI AL SCI ENCES

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
NSS Nati onal |evel 2 15
NSS Uni versity | evel 6 334
NSS State | evel 4 161
NSS I nt ernati onal 1 1
RED CROSS State | evel 1 89
NCC Uni versity | evel 2 189
NCC State | evel 2 28
NCC Nati onal |evel 2 25
NCC I nt ernati onal 1 1
View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NSS

Soci al service

Nat i onal

7



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/5350_Faculty_participation_1585806766.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/5350_Extension_1585807212.xlsx

NSS Soci al Service State 24

NSS Soci al Service Uni versity 21

NCC Best award I nt er nati onal 1

NCC Best award Nat i onal 2

NCC Best award State 4

NCC Best award Uni versity 8
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Gender |ssue State | evel Gender |ssue 20 189
Ai ds State | evel Ai ds 12 589
Awar eness Awar eness
Make in India Nat i onal Maken | ndi a 8 120
Level
Swachh Bhar at State | evel Swachh Bhar at 18 405
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
FERVENTATI ON 60 FREE SERVI CE 2
PROCESS
Sai Geo 30 FREE SERVI CE 4
servi ces( Geol ogy)
Anant a Bi oTech 30 FREE SERVI CE 1
Al'l I'ndian Radio 9 FREE SERVI CE 9
Anant apur am
Di strict Science
Center( Chemistry)
Wat er 30 FREE SERVI CE 1
Purification and
Supply (Chem stry)
SUPER MARKET 30 FREE SERVI CE 30
NYK 10 FREE SERVI CE 2
VI JAYA DI AGNOSTI C 5 FREE SERVI CE 5
CENTER
DI STRI CT SCI ENCE 30 FREE SERVI CE 1
CENTER
SSBN DEGREE 20 FREE SERVI CE 1
COLLEGE ANANTAPUR

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/5350_Awards_for_extension_1585807496.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5350_Students_in_extension_1585807869.xlsx

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Sharing of SSBN 21/ 06/ 2018 30/ 04/ 2019 5
Resear ch M croscopic
Facilities |with Inbuilt
camer a
utilized for
Resear ch
| SOLATI ON RRC, Nill Nill 60
| NTERNSHI PS OF PLASMA ANANTAPUR
CSR Bl O Govt 01/ 08/ 2018 28/ 02/ 2019 3
CHEM STRY col I ege(A),
Anant hapur
ANANTHA PLWHA RRC 12/ 09/ 2018 12/ 09/ 2018 20
PCSI Tl VE
SHARI NG OF TRANSI NI C VETERNARY Nill Nill 60
RESEARCH ANI MALS( DOLL RESEARCH
FACI LI TY Y) | NSTI TUTE SI
DDARAMPURAM

No file upl oaded.

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Kia Mdtors 15/ 06/ 2018 students 24
awar eness on the
managent of
i ndustries
SSBN ANANTAPUR 10/ 06/ 2018 necessary 30
training require
Al India Radio Nill boddut hadu 1
VI JAYA Nill St udent training 5
DI AGNCSTI CE i n diagonstic
t echni ques
SSBN ANANTAPUR Nill student training 3
in mcro scopic
techni ques and
t aki ng phot ogr aphs
HI NDI SEVA SADAN Ni |l | M ROVEMENT OF 50
HI NDI LANGUAGE
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities




4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
281.6 281.6
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Classroons with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting
O hers Exi sting
No file upl oaded.
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Ful |y 2.0 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 111061 8452623 4947 80177 116008 8532800
Books
1802 382109 190 35420 1992 417529
Ref er ence
Books
CD & 500 50400 200 2000 700 52400
Vi deo
O hers(s 31215 4674452 7237 1168500 38452 5842952
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

G L. N PRASAD Z00LOGY YOUTUBE 16/ 08/ 2018

G RAJASEKHAR Z00LOGY YOUTUBE 28/ 11/ 2018

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)




Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 234 2 3 3 2 1 22 20 0
g
Added 20 1 0 0 1 1 0 20 0
Tot al 254 3 3 3 3 2 22 40 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
20 MBPS/ GBPS
4.3.3 — Facility for e-content
Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Zool ogy lectures for conpetitive
ht t ps: // ww\. yout ube. coml channel / UCh89hy
nnPZccsz5Pbk4r Tt Q
Zool ogy | ectures for students
htt ps://ww. yout ube. com resul t s?search_
quer y=gl n+pr asad

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
2.4 2.4 1.8 1.8

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

| QAC has wi dely advertised the student support activities through new papers,
TV scrolling and banners put up during adm ssions and orientation programmes to
enabl e the student to actively enrol thenselves or avail the activity of choice
I i ke NCC/ NSS/ Career Cuidance Cell/RRC/ SC ST nonitoring cell. Departnent w se
Student Progression registers and a central register are maintai ned. The cl ass
students’ counsellors have a data of mail address and phone nunbers to nonitor
their higher studies / Placenent details. Coaching classes for Conpetitive
exanms |ike Goup |, Goup Il and AP Police services etc., have been conduct ed.
A foundation course for Civil Services has been conducted coaching given for
UGC NET/ SET exam All the departnents of fer coaching for post graduate entrance
exanms of various universities.departnents nmaintain a stock register for the
instrunents in their laboratories. RO Plant, AC, Generators, UPS and Batteries
are nai ntai ned

http://www.gdcatp.ac.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees



https://www.youtube.com/channel/UCb89hynmPZccsz5Pbk4rTtQ
https://www.youtube.com/channel/UCb89hynmPZccsz5Pbk4rTtQ
https://www.youtube.com/results?search_query=gln+prasad
https://www.youtube.com/results?search_query=gln+prasad
http://www.gdcatp.ac.in

Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal Nill Nill Nill
b) I nt ernati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Number of students
enrolled

Date of implemetation

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 CAREER 100 100 0 0
GUI DANCE
CELL
2019 CAREER 100 100 0 0
GUI DANCE
CELL
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
22 22 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated
24 1021 250 Nill 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5350_Scholarships_1586057980.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5350_Development_Schemes_1645439782.xlsx

2019 260 PCST BSC, BA, SKU, yvu, PG B. Ed

GRADUCTI ON B. Com svu, arts
col | ege

2018 Nil I PCST BA SKU PG
GRADUCTI ON

2018 Nill PCST B. COM SKU PG
GRADUCTI ON

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
NET 2
SLET 4

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports I nt ernational 4

Sports Nat i onal 60
Sports State 72
Sports Uni versity 121

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Students have active representati on on academ ¢ and adm nistrative bodi es and
committees of the Institute. Cass Committees Al programes have cl ass
commttees for each course that conprise of student nmenbers representing

nmeritorious as well as weak students, along with faculty menbers noni nated by

the Head of the Departnent, other than the course teacher. The Cl ass Conmittees
provi de feedback on all aspects of the programme and respective course. C ass
Committee Meetings are held regularly, at least twice in each senester.
Cultural and Sports Committees Students have strong representations in all
cultural and sports and ganes conmittees and help in organi zati on and
managenent of events. Hostel Administration Students provide strong support in
the adm ni stration and nmanagenent of hostel affairs. Each hostel has a Captain,
Vice-Captain, Mess Committee, Cultural Committee, Sports Conmittee and
Cleanliness Conmttee.an active w ng under ‘Research Advisory Committee (RAC)’,
as an initiative to satisfy the quest for know edge seeking. They perform
greater tasks in the research contest Exploria organi sed by the RAC. Students
manage the entire functioning of the co-operative nmess and organi ze extra-



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/5350_awards_in_activities_1586058258.xlsx

curricul ar events and conpetitions throughout the year. O ganization of Special
Events Students organi ze, and cel ebrate the Nati onal Teachers Day, on Sept. 5,
every year by honoring retired teachers and presenting cultural programe, the
Inter-University English and H ndi Drama Festivals, intra-faculty and inter-
faculty cultural and sports conpetitions, Shiksha Diwas on Jan. 1, Founder’s
Day cel ebrations on June 8, and other National celebrations that include,
| ndependence Day, Republic Day, Engineers Day, Science Day and various NSS and
soci al service activities.

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?

Yes

1. The Annual Al ummae Meet Participants: 75 Alumae 2. Government Col | ege(A)
Anant apur Al ummae Association participating in all activities during the year.
Creation of Chapters (Government College Al umae Associ ation)

5.4.2 — No. of registered Alumni:

175

5.4.3 — Alumni contribution during the year (in Rupees) :
125000

5.4.4 — Meetings/activities organized by Alumni Association :

Thrice in a neetings were conducted. hel ping the poor students, Prize noney to
Group top rankers. financial support to work shops and Sem nars.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

Institution practices Decentralization and Participative Managenent. The
success of an institution is the result of the conbined efforts of all who work
towards attaining the vision of the institution. The Principal, Heads of the
departnents, teaching and non teaching faculty along with student union
menbers, class student representatives together concentrate on fostering the
progress of institution by sharing the responsibilities and participate growh
of institution and to act according to the ains and objectives of the
Institution. Principal Level: Principal is the nenber secretary of the
governi ng body and chairperson of the | QAC. The Principal in consultation with
the Teachers ofdifferent conmittees for planning and inplenmentation of
different academ c, student administration and related policies. Al acadenic
and operational policies are based on the unani nous decision of the governing
body, the 1 QAC and the teachers of the college Faculty level: Faculty nenbers
are given representation in various commttees/cells nom nated by the principa
and the Governing body, in the | QAC and other conmittees. Every year, the
conmposition of different conmittees is changed to ensurea uniform exposure of
duties for academ c and professional devel opnment of faculty menbers. Students
Level : For the devel opnent of students, various cells and clubs are established
at college level. Students are enpowered to play inportant role in different
activities. Functioning of different roles and responsibilities at various
clubs and comittees for further reinforces decentralization. Non Teaching
Staff Level: Non teaching staffs also representsin the governing body and the
| QAC. Suggestion of non-teaching staff are considered while fram ng policies or
taking inportant decisions. Participative Managenent:- The institution pronotes

the culture of participative nmanagenent at the strategic |evel, functiona




| evel and operational level. Strategic |level: The Principal, governing body,
Teachers and the I QAC are involved in defining policies procedures, fram ng
gui delines and rules regulations pertaining to adm ssion, exam nation, code of
conduct - di sci pline, grievance, support services, finance etc Functiona
| evel : Facul ty nmenbers share know edge anong thensel ves, students and staff
nmenbers while working for a conmttee. Principal and faculty nenbers are
involved in joint research and have published papers. Operational |evel: The
Principal and faculty menbers interact with government and external agencies
faculty menbers maintain interactions with the concerned departnents of
affiliating university.Students and office staff join hands with the Principal

rel at ed,

and faculty for the execution of different acadenic
co-and extracurricul ar

adm ni strative, extension
activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Human Resour ce Managenent

The teaching faculty and non-teaching
staff are honoured for their exenplary
achi evenments and contributions to the

institution on special days |ike
teachers’ day, republic and
i ndependence days. One-day recreation
tours were organi sed by the staff-club

I ndustry Interaction / Collaboration

Conti nui ng col | aboration with Local
i ndustries, Centre, Anantha biotech,
Agri bi ot ech Foundati on Hyder abad,

Sapt hagi ri Canphor, Forest Departnent,
RDT, Nehru Yuvakendra, Al | ndia Radio
Anant hapur, | CD Anant hapur, Red Cross
society, Sai Geo Services, KIA Mdtors

Student s have undertaken project work
and internships with various
col l aborating industries, institutions
and | aboratories. vacancies ari se.
CGuest and part-time faculty are
enpl oyed as per requirenment in the
departnents

Adm ssion of Students

Admi ssions are nade as per the Merit
and roster Both Online and offline
nodes of application are nmade
facilitated

Curri cul um Devel opnent

Board of Studies nmeetings are
conducted and the curriculumis
periodically reviewed in all the

depart nents.

Teachi ng and Learni ng

Teachi ng net hodol ogi es are shared in
faculty forumand | earning progress is
revi ewed by the counsellors. |CT based

t eachi ng techni ques are adopt ed.
Virtual classroons, Digital class rooms
are in use. Audio/video | esson banks
are being mai ntained. Enrol nent in




MOCCS i s bei ng encouraged. Student
study projects have been made a part of
the curricul um

Exam nati on and Eval uati on

Peri odi cal tests are conducted and
evaluated. Md internal exans, Student
sem nars, Assignnments (text
book/online) are the part of I|nternal
assessnent. Weightage is given for
Student Study projects in their final
Senest er

Research and Devel opnent

Wth RAC the faculty nenbers have
applied for Mnor and Maj or Research
Proj ects and research paper are
publ i shed in National and Internationa
journal s Student research projects have
been taken up by nost departnents.
Sem nars and Wbr kshops have been
conducted by the departnents as well as
supporting services. Faculty nenbers
are al so gui ding scholars for PhD
pr ogr amre.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

Subscribed to | atest journals and
magazi nes, is also equipped wth
educational CDs DVDs, Conputer | abs
with internet facility. e-resourses are
accesabl e through N-LIST. Al the
sci ence departnments have wel |l equi pped
and nmai ntai ned | aboratories. Virtual
class roons Digital classroonms actively
utilised.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

digital transactions TALLY

St udent Admi ssi on and Support

Admi ssions are nade as per the Merit
and roster Both Online and offline
nodes of application are nmade

facilitated.

Exam nati on

Admit cards are nmade available in the
col | ege website Supporting squads have
been instituted for surprise visits to
exam nation halls, nonitoring via CCTV

canmeras Shuffling based seating
arrangenents. Early rel ease of results.

Pl anni ng and Devel opnent

yearly planning by comittee

Adm ni stration

e-of fi ce CFMS Bl OVETRI C

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided




2018

Dr Padma sree

Nat i onal
Sem nar on
Recent Advances
in Polyners
Di verse
Appl i cations
( NSRAP)

Gover nnment
Degree col |l ege
(A) Anant hapur

300

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 FACULTY E OFFI CE 152 20
| MPROVENVEN TOOLS 11/08/2018 |12/ 08/ 2018
T
PROGRAMVE
2018 Facul ty nil 98 Nil I
i nducti on 02/ 07/ 2018 |02/ 07/ 2018
progr amre
2018 YOGA DAY YOGA NO 61 22
ROGA 21/ 06/ 2018 |21/ 06/ 2018
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Refresh 14 11/12/ 2018 31/ 12/ 2018 21
Cour ses
Orientation 6 06/ 08/ 2018 31/ 08/ 2018 28
Pr ogr ammes
I nducti on 6 13/ 08/ 2018 26/ 08/ 2018 14
Trai ni ng
Progr ammes
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
5 5 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
APGLI, GS, EHS, GPF, APCGLI, @S, EHS, GPF, Social Welfare , NGO



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/5350_Training_Programmes_1603348256.xlsx

CPS, MATERNI TY LEAVE, Schol ar shi ps, Bus Pass,
MEDI CAL LEAVE Coaching for conpetitive
exans, College Attached

Hostel s for Men and Wonen

CPS, MATERNI TY LEAVE,
VEDI CAL LEAVE

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institution has established a nechani smfor conducting internal and

external audits on the financial transactions every year to ensure financial

compliance. Internal audit is conducted half yearly by the internal financia

committee of the institution. The commttee thoroughly verifies the i ncone and

expenditure details and the conpliance report of internal audit is submtted to

t he managenent of the institution through principal. External audit is
conducted once in every year by an cce

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion 111)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Total Menorial prizes 500000 For toppers
and awar ds
View File
6.4.3 — Total corpus fund generated
23846990
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes CCE Yes | QAC
PRI NCI PAL
Adm nistrative Yes CCE and AG Yes | QAC
PRI NCI PAL

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent — Teacher Meet is conducted for the I, Il Ill UG students and | Il PG

students during JuLY and August of every year. The parents openly clarify their

doubts and gi ve suggestions. ¢ Parents Meet for the residential freshers is

conducted every year. ¢ Gievances expressed by the parents are redressed by
t he managenent.

6.5.3 — Development programmes for support staff (at least three)

Conmputer literacy and digital literacy programes have been conducted. e-office
training classes have been organi sed to non-teaching staff. Training given on
mai nt enance of Virtual/Digital classroons/|aboratories

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The first cycle of NAAC Accreditation in 2005 has served as A grade with CGPA
8.6, a pointer towards the aspects of the college that could be expanded or
i mproved upon. The second cycle of NAAC Accreditation after six years in 2011
has served as A grade with CGPA 3.21. The third cycle of NAAC Accreditation
after six years in 2017 has served as A grade with CGPA 3. 13. The Executive
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Summary of our

in the [ast cycle.

over al |

2005(the first cycle of NAAC).

Re-accreditation Report (RAR)

t he students.

provi des a conparative di scussion
on the achievenents with respect to different aspects in 2017, 2011 vis-a-vis
We have al so provided a detai
initiatives taken in response to the recommendati ons made by the NAAC peer team
We have tried to continue the process of self-criticismso
as to inprovise and innovate new i deas | eading to i nprovenents in our
conmitnents to our primary stakehol ders,
secti ons,
taken for

narrative of the

In the follow ng
we highlight the criteria-wi se post-accreditation initiatives under
quality inmprovenent of the institution.
2. Teachi ng Learning Evaluating 3. Research, Consultancy and Extension
4.1 nfrastructure and Resource Use 5. Students’
6. Governance and Leadership 7.1 nnovati ons and Best

1. Curricul ar Aspect

Support and Progression
Practi ces

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

Yes

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

Awer eness
progranms on
quality
initatives
in
Aut ononous
col | eges

05/ 07/ 2018

05/ 07/ 2018

05/ 07/ 2018

151

2018

Awer eness
prograns on
quality
initatives
in
Aut ononpus
col | eges

10/ 10/ 2018

10/ 10/ 2018

10/ 10/ 2018

160

2019

Awer eness
prograns on
quality
initatives
in
Aut ononous
col | eges

02/ 01/ 2019

02/ 01/ 2019

02/ 01/ 2019

144

2019

Awer eness
prograns on
quality
initatives
in
Aut ononous
col | eges

04/ 03/ 2019

04/ 03/ 2019

04/ 03/ 2019

156

2019

Capacity
Bui | di ng
Programme on
Mot i vati on

05/ 02/ 2019

05/ 02/ 2019

05/ 02/ 2019

68




Team
Bui | di ng

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
WOVEN 06/ 03/ 2019 08/ 03/ 2019 52 21
EMPOANRNVENT
ROLE OF WOVEN 21/ 11/ 2018 21/ 11/ 2018 45 28
IN THE SCCl ETY

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Canpai gn agai nst
t he canmpus Lectures on environnental

Swat ch Bhar at .

Restricting the use of single use plastics in the canmpus and col | ege cant een.
pl asti c usage Extensive plantation to increase green cover
pollution Cleanliness drive as a part of

in

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 15
Ranp/ Rai | s Yes 18
Rest Roons Yes 27
Scri bes for exam nation Yes 7
Speci al skill Yes 8
devel opnment for
differently abl ed
students
Any other simlar Yes 3
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 15 15 15/ 08/ 2 1 RAGQ NG 25 50
019
2018 12 12 02/ 10/ 2 1 CLEAN 12 80
019 AND GREEN
2019 13 13 01/01/2 1 10 42




019 PLANTAI ON

No file upl oaded.

7.1.5 — Human Values and Professional Ethics

Title Date of publication Follow up(max 100 words)
HUVAN VALUES AND 02/ 10/ 2018 How t he enpl oyees
PROFESSI NAL ETHI CS mai ntai n human val ues and
prof essional ethics in
soci ety.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Et hi cal values in 02/ 10/ 2018 02/ 10/ 2019 82
soci ety

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Establishnment of distance education study centres ¢ Rigid governnent rules
and regul ati ons Govt. Degree College (A) Anantapur is a 103 years old
institution committed to provide diversified and high quality education at
under graduate | evel although the institute is running Postgraduate Programes,
the quality of all of these programres is not as high as that of undergraduate
programmes. It is envisaged to strengthen its postgraduate education that can
| ead to innovative Master’s, and effective enployability. This is possible only
by establishing cluster University. The institute considers postgraduate
education and the research activity to be crucial for fulfilnent of its
m ssion. Therefore, GDC (A) Anantapur plans to take lead in upgrading this
college into cluster university Proposal for cluster University and the
sanction of the same may bestow follow ng advantages to this college -
Quantitative increase in no. of Undergraduate and PG programes ¢ Qualitative
i mprovenent of Undergraduate and PG progranmes ¢ Establishnent of new PG
| aboratory ¢ Up gradation of existing undergraduate |abs ¢ Addition of research
facilities,  Inprovenent of |earning resources ¢ |nprovenent of conpetence of
faculty staff e« Inprovenent of institute's systens. Infrastructure inprovenent
for UG PG education through: 1. Starting New PG progranmes with a student
strength of 25 in each progranme, Devel opi ng New PG Labs and New Research
Facility, Up gradation of existing PG Labs, Library nodernization 2. Quality
research activity Providing teaching and research assistantships to increase
enrol ment in existing and new UG and PG programmes in science and humanities
stream 3. Need to devel op Research and devel opnent cul ture. Enhancenent of RD
and institutional consultancy activities 4. Need to enhance faculty and staff
conpetence (including faculty qualification up gradation, pedagogical training,
and organizing /participation of faculty in workshops, sem nars and
conferences) 5. Need for enhancing |inkages with industry, Enhancenent of
Industry — Institute interaction 6. Inproving the operational efficiency of
academ c administrative systens Institutional Managenment Capacity enhancenent
7. Need for accreditation of PG Programes by NAAC and | npl enentati on of
institutional refornms 8 Innovative practices, acadeni c support to inprove
performance of weak students State the specific objectives and expected results
of your proposal in ternms of “lInstitutional strengthening and inprovenents in
the enployability and | earni ng outcones of graduates”. These objectives should
be linked to the SWOT anal ysis Key Activities Specific Objective Expected
Results 1. Need for strengthening of UG PG education Infrastructure inprovenent
for PG UG education through: Starting New UG and PG Programes with a m ni num
student strength of 25 in each programe Devel opi ng New PG Labs and New
Research Facility Up gradation of existing PG Labs to increase the intake and




out put of UG and PG st udent

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

? Conduct of Mock interviews to students of various departnments, aspiring
enpl oynent in different institutions or in industry. ? To acconmodate maxi num
nunber of students, the college runs in two shifts (Morning Afternoon) ?
Vari ous Endowrent Prizes are given away to the neritorious students in sports
and academics. ? College Level Faculty Forum organi zes inter departnental
di scussions on various intellectual, technical, ethical and basic issues. ?
Conput er Sci ence departnment conducts training prograns for teaching and non-
teaching staff to upgrade their computer related skills. ? Programer of the
Mont h, Focus of the Wek and Tricks of the Trade are inplenented in the
Conput er Science Departnent. ? Alumi Association of the college plays a vital
role in the devel opnent of the college. ? Avenue Tree Plantation Programin the
col l ege canpus in collaboration with the departnent of forest, to maintain eco-
friendly environment and conserve and protect the bio-diversity. ? Organization
of Bl ood Donation Canps at regular intervals in association with Indian Red
Cross society. ? Anantapur Botanical Club is instituted by the departnent of
Botany to create environnmental awareness anong the students and the public. ?
Regul ar training prograns are conducted on Ethics Human Val ues by Center for
Et hi cs Human val ues of the college. ? Arranging Expert Talks in all the
departnents with em nent resource persons ? Celebrating Sri Srinivasan
Ramanuj an’ s Birthday invol ving mathenmatics’ students in various activities |like
El ocution, Quiz, Seminar, etc., every year on 22nd of Decenber, by ANANTHA
GANI THA SAM THI . ? CPM — Capacity Practice Mdtivation: Every teacher should
eval uate the | earner before he/she starts the inplenmentati on of teaching in the
class room? SMLE — Syllabus Mtivation Integrated Learning Environnent is
adopted ? The Departnent of Commerce recogni zes toppers of each section and
felicitates the toppers with Prizes every year. Good Reputation ¢ History of
around 100 years as a well reputed academic institution in the erstwhile ceded
districts. It was the only college that sustained the conpetition from
corporate colleges for decades by virtue of its quality and integrity. Very
CGood Infrastructure ¢ 24 acres Canpus located in the heart of the town is
provi di ng a denographi c and strategi c advantage. « All facilities for the
holistic devel opnent of students are available. ¢ Excellent buildings, well
equi pped | aboratories for conduct of workshops and senminars are available. ¢ 05
Virtual classroons and 03 digital classroons ¢ Networking/ W-Fi connectivity
for faculty students is provided. « Well equipped |ibrary exists in the canpus.
* Spacious hostels, and faculty/ seminar halls and auditoriumthat is popularly
known as drama hall are catering to the needs of educational and cultura
prograns. ¢ Excellent sports and recreational facilities for curricular and
extracurricular activities are available to students. Progranmes, Curricul um
and Teachi ng Learning Process ¢ Denand driven Undergraduate, Post Graduate in
di versified disciplines of science and | anguage schools exist. « Highly
rel evant, feasible, flexible and up-to-date curriculum is devel oped and
i npl emented with active participation of faculty and students ¢ Practica
oriented teaching [ earning process is followed neticulously. « H ghly flexible,
open, efficient and |l earner oriented assessnent and eval uation systemis in
vogue. Acadenic performng indicators are strictly used to evaluate the
performance of faculty. Human Resources ¢ Qualified and Conpetent faculty with
about 40 individuals having Ph.D. /MPhil. in sciences humanities ¢ Mtivated
and dedicated faculty with a bl end of high experience and young and energetic
dynam sm al ways cater to the needs of the learners. ¢« High |evel of student
i nvol venment in different projects, programmes and process of the attitude
*Alumi are well placed, know edgeabl e and supportive. They generously donated
their contribution by cash and kind. ¢ Highly transparent, efficient and




effective administrative systemis in operation. ¢ A good percentage of
students are getting placenents in MNCs ¢« Large nunber of students are
benefitted by getting admissions in various reputed Universities for their
hi gher studies ¢ Establishment of distance education study centres « Rigid
governnent rules and regul ati ons Govt. Degree College (A Anantapur is a 103
years old institution conmmitted to provide diversified and high quality

al t hough the institute i s running Postgraduate
of these progranmes is not as high as that of
is envisaged to strengthen its postgraduate
and effective enployability.

education at undergraduate | evel

Programmes, the quality of al

under gr aduat e programes. |t
education that can lead to innovative Mster’s,
This is possible only by establishing cluster University. The institute

consi ders postgraduate education and the research activity to be crucial for
fulfilment of its mission. Therefore, GOC (A) Anantapur plans to take lead in
upgrading this college into cluster university Proposal for cluster University
and the sanction of the sanme nmay bestow foll owi ng advantages to this college «
of Undergraduate and PG programres ¢ Qualitative
i mprovenent of Undergraduate and PG progranmes ¢ Establishnent of new PG
| aboratory ¢« Up gradation of existing undergraduate |abs ¢ Addition of research
facilities, ¢ Inprovenent of [earning resources ¢ |nprovenent of conpetence of
faculty staff e« Inprovenent of institute’'s systems. Infrastructure inprovenent
for UG PG education through: 1. Starting New PG programmes with a student
strength of 25 in each progranme, Devel opi ng New PG Labs and New Research
Facility, Up gradation of existing PG Labs, Library nodernization 2. Quality
research activity Providing teaching and research assi stantships to increase
enrol ment in existing and new UG and PG programres in science and humanities
stream 3. Need to devel op Research and devel opnent culture. Enhancenent of RD
and institutional consultancy activities 4. Need to enhance faculty and staff
conpetence (including faculty qualification up gradation, pedagogical training,
and organi zing /participation of faculty in workshops, sem nars and

conferences) 5. Need for enhancing |inkages with industry, Enhancenent of
Industry — Institute interaction 6. Inproving the operational efficiency of
academ c adnministrative systens Institutional Managenment Capacity enhancenent
7. Need for accreditation of PG Programes by NAAC and | npl enentati on of
institutional reforns 8 |Innovative practices, acadenm c support to inprove

performance of weak students State the specific objectives and expected results
“Institutional strengthening and inprovenents in
These obj ectives should

Quantitative increase in no.

of your proposal in termnms of
the enployability and | earni ng outcones of graduates”.
be linked to the SWOT anal ysis Key Activities Specific Objective Expected

Results 1. Need for strengthening of UG PG education Infrastructure inprovenent
for PG UG education through: Starting New UG and PG Programmes with a mni ni num
student strength of 25 in each programme Devel opi ng New PG Labs and New
Research Facility Up gradation of existing PG Labs to increase the intake and
out - put of UG and PG students through demand driven PG and UG Prograns and
Interdisciplinary areas To give inpetus to research work at PG and UG | evel s -
devel opment of new | aboratories and new Progranmes ¢ Modernization of library e
| mproving rel evance of curricula ¢« Enhancing interaction with industry e

| mprovi ng conmpetence of faculty and staff e« Accreditation of naster’s
programes etc. Provide an action plan for inproving collaboration with
Industry. Interaction of academi a and industry is a two?party endeavour, but

hi ghly dependent on academnmic interest and pro?activity. Many activities such
as- training of our students, research activities, innovation projects etc. are
undertaken with Iimted funds available for this purpose, only linmted nunber
of students from such coll aborations and that too at UG | evel are benefitted
fromthese collaborations. It is felt that the benefit can be extended to nore
nunber of students at UG and PG | evel s by organi zi ng sci ence senm nars and
summ ts and wor kshop on innovations, menbership through entrepreneurship cel
for students, inviting alumi for expert |ecture and increasing support for
i ndustrial tours of the students to industry. Further, curricul um workshops




wi Il be organi zed by each departnment inviting intellectuals and acconpli shed
personnel to inprove the relevance of present curricula and such interactions
are expected to result in better interaction of faculty with themto explore
job oriented research at PG level. 2.6 Provide an action plan for:
Quantitatively increasing and qualitatively inproving research by their faculty
individually jointly and coll aboratively It has been planned that Young faculty
menbers will be allocated research funds for carry out research Faculty to
attend National Conference Faculty to attend Internationa
Conf erence/ Synposi a/ Wr kshop/ Seni or Faculty to attend Internationa
conf erence/ synposi a/ sem nar/short term course Faculty to be sent for industry/
resear ch/ RD based know edge enhancenent Adninistrative Staff to be sent for
i mprovenent of office/ purchase procedure FACULTY AND STAFF DEVELOPMENT FOR
| MPROVED COVPETENCE Trai ni ng need anal ysis has been conducted at GDC (A)
Anant apur to enhance faculty and staff conpetence. The broad objective of TNA
has been the holistic devel opnent of faculty and staff for enhancing their
efficiency and effectiveness for fulfilling the needs of various projects and
programes. For this purpose a set of questionnaire has been used to assess the
training needs at individual level (Faculty and staff) and its finalization at
the departnental |evel. Based on the above information, an institution
devel oprment plan has been made. The faculty and staff devel opnment plan is
closely linked with the vision, mssion and overall goals of the institution.
The broad strategy for preparing faculty and staff devel opnent plan conprised
of (i) Faculty with experience less than five years: Pedagogical skills,
Conmruni cation Skills, Educational Technol ogy, Know edge in new and emergi ng
areas. (ii) Faculty with experience nore than five years: Know edge in new and
energi ng areas, Research Consultancy, Industry-Institute Interaction,
Curricul um Devel opnent. (iii) Heads of Departnent: Curriculum I nplenentation
Know edge in new and energi ng areas

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. gdcatp.ac.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

1) Workshops and sem nars were proposed and conducted by various departnents at
institute, district, state and National levels. 2) Oientation progranmes to
the faculty on inplenmentation of newy introduced el ective and cluster topics
were conducted. 3) Service activities were conducted on a larger scale with
greater outreach |ike Bl ood Donation Canps, Survey of conmon di seases of field

crops, awareness drives on prevention of comruni cabl e di seases by various
departnents, NCC and NSS. 4) Special Canps on Clean and Green by NSS Units in
Rural Areas were conducted. 5) Self defence training was given to wonen
students 9) Medical Health Canps were conducted by NSS Units in Villages 10)
Field Trips have been conducted by the Departnents of Botany, Zool ogy,
Chenmi stry, Telugu, Hi story, Commerce. 11) Parents’ neet was held at the
comrencenent of academic year. 12) Parents’ neet held at the C osure of
academ c year faculty wise 13) Virtual Digital classroons were effectively
used. 14) Parent’'s meet, orientation for first year students, Anti- Ragging
neet, Awareness programes on wonen trafficking and abuse have been conduct ed.

15) Fire Safety Celebrations by A P Fire and D saster Managenent Departnent 16)

Al'l the 5 NSS Units of the Coll ege conducted society outreach programres in
various rural areas. 17) Over all Chanpionship in University |evel Sports and

Ganes 18) Renedi al Coaching is arranged in all Subjects for Slow Learners. 19)

Observed 1) World Environnment Day 2) World Bl ood Donor Day 3) Vanamahotsavam 4)

I ndependence Day 5) Wnman’'s Equal ity Day 6) Teachers’ Day 7) Internationa
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Literacy Day 8) Hindi Divas 9) NSS Day 10) Gandhi Jayanthi and Lal Bahadur
Sastri Jayanthi 11) A P Formation Day 11) National Education Day 12) Nationa
Li brary Week 13) AIDS Day 14) Human Ri ghts Day 15) National Consuners Day 16)
Nati onal Voters Dayl7) Republic Day 18) National Science Day 19) Internationa

Wnman' s Day 20) Coaching has been offered for Goup | Goup Il Services 21)
Nunber of Teans for Sports and Ganes are increased 22) Conducted inter-college

group di scussion, quizzes, essay witing and debates on various subjects

i nvol ving | arge nunber of students. 23) 2 New M nor Research Projects are

sanctioned by UGC during this academ c year 24) 25) MANA TV programes have
been best utilised through live and recorded sessions. 26) Coaching has been

given for PGCET exans and many students have secured good ranks. 27) Wnen
Enpower nent Cel | conducted programes on health and hygi ene 28) Enrol ment in

JKC is increased 29) Invited Lectures are arranged in various subjects. 30)

Student Study Projects have been conducted in all the departnments. 31) Papers
have been published by the faculty nenbers in National and |Internationa
Journals 32) 10 PhD schol ars are being guided by the faculty nenbers.

Provide the weblink of the institution

http://ww. gdcatp.ac.in

8.Future Plans of Actions for Next Academic Year

? Proposed to organi ze seni nars, workshops on various aspects of curriculumto
faculty. ? Proposed to organize sem nars at National |evel and Internationa
level in different subjects. ? Proposed to increase conmunity services. ?
Proposed to conduct cultural festival to bring out innate potentialities of
students. ? Proposed to organize nedical health canps. ? Proposed to arrange
study tours and educational field trips to the students of different subjects. ?
Proposed to arrange parents neet during the comrencenent and cl osure of every
academ c year. ? Proposed to add educational CDs in various subjects to enrich
I CT learning resources. ? Proposed to increase the nunber of registrations in
MOOCS ? Proposed to organi ze neets on | egal issues by nenbers of judicial
departnent to give awareness about |law to the students. ? Proposed to organize
awar eness prograns on fire safety neasures fromFire departnent, Traffic safety
measures from Traffic police departnent and such other prograns. ? Proposed to
conduct clean and green prograns at various places both in urban and rural by NSS
units ? Proposed to apply for another NCC unit in order to cater to the needs of
students as the strength of the college is nore than 7000 ? Proposed to conduct
coll ege sports neet at various levels every year. ? Proposed to organi ze the
renedi al classes for slow learners in effective manner. ? Proposed to increase
the activities of alumi associations ? Proposed to conduct certificate courses
on Accounting , Banking and Managenent for commerce students ? Proposed to
arrange one week internship programfor B.Com Students on Auditing, Banking and
managenent. ? Proposed to introduce certificate courses on DIP, Ms office, C,
M.T, journalism Communication skills ? Proposed to celebrate for all inportant
days and eve ? Proposed to conduct group discussions, quizzes, essay witing and
debat es on vari ous subjects involving | arge nunber of students. ? Proposed to
notivate every staff nunber to apply for mnor and najor research projects. ?
Proposed to notivate every department to apply for UGC sponsored sem nars,
wor kshops and synposi uns ? Proposed to make use of MANA TV prograns nore
effectively ? Proposed to organize orientation prograns on various subjects to
attain uniformty in inparting the subject matter to the students. ? Proposed to
organi ze coaching classes for the students to appear for PG entrances during the
academ c year ? Proposed to enlighten wonen students on health and hygi ene. ?
Proposed to strengthen the activities of JKC in order to inprove the nunerical
and conmuni cative skills of nore nunber of students. ? Proposed to invite experts
fromvarious fields and organi ze guest |lecturers to the students and staff to
enhance various skills and know edge. ? Proposed to notivate the staff to involve
nore nunber of students in the preparation student projects ? Proposed to
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notivate the staff on research and devel opnent in their subjects ? Proposed to
organi ze bl ood canps, canps on awareness about AIDS, HV, etc., ? Proposed to
est abl i sh poor boys fund in order to help those students who are economically
backward. ? Proposed to establish E-class roomin order to inprove ICT
activities. ? Proposed to inprove library facilities and utility of library. ?
Proposed to notivate the staff with Ph.D., degrees to guide the students for the
award of MPhil., / Ph.D.,
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